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RECTOR’S STATEMENT

Dear Members of the Ozyegin University
Community,

I am delighted to share with you our
commitment to the principles of the
United Nations Global Compact (UNGC)
and our dedication to advancing the
United Nations Sustainable Development
Goals (SDGs). Ozyegin University
recognizes its profound responsibility to
contribute positively to global
sustainability efforts and drive
meaningful change within our campus
and beyond.

The UNGC provides a visionary framework for businesses and organizations
to align their strategies and operations with ten universally accepted
principles encompassing human rights, labour, environment, and anti-
corruption. By embracing these principles, we affirm our commitment to
ethical conduct, social responsibility, and environmental stewardship.

Our university's alignment with the UNGC principles resonates deeply with
our core values and mission, inspiring us to foster a culture of inclusivity,
equality, and sustainable practices. In the pursuit of these ideals, we are
dedicated to making a meaningful impact on society and the environment,
creating a brighter and more equitable future for all.

Furthermore, our dedication extends to the United Nations Sustainable
Development Goals (SDGs). These 17 interlinked goals provide a roadmap
for addressing some of the world's most pressing challenges, from poverty
and inequality to climate change and sustainable economic growth.

At Ozyegin University, we recognize the significance of these goals and are
committed to integrating them into our academic programs, research
endeavours, and operational practices.

We believe that education plays a pivotal role in driving positive change. As
we educate the next generation of leaders, innovators, and global citizens,
we empower them with the knowledge, skills, and values required to
address complex societal issues and contribute to a more sustainable
world.

In the spirit of our commitment, Ozyegin University will actively engage in
projects, initiatives, and partnerships that promote responsible future
business practices, environmental conservation, social progress, and
innovation. Our efforts will not only reflect our dedication to the UNGC
principles and UN SDGs but also reinforce our role as a catalyst for positive
transformation.

With this report, I invite all members of the Ozyegin University community
— faculty, staff, students, and alumni as well as our suppliers and value
chain to join us in this journey. Together, we can create a lasting impact,
advance sustainable development, and inspire change that transcends
borders and generations.

P BnGaifih.

Esra GENCTURK
Rector



INTRODUCTION: THE ENHANCED COMMUNICATION ON PROGRESS

This report is the primary mechanism for Ozyegin University (OzU) to demonstrate progress made against the Ten Principles of the UN Global Compact and the
Sustainable Development Goals (SDGs). With this report OzU discloses progress made in the areas of governance, human rights, labour, environment, and anti-corruption.
This report allows us to:

e Share our processes and policies that demonstrate our commitment to corporate sustainability, the Ten Principles, and the SDGs.
e Show our efforts taken to prevent negative social and environmental impacts on those topics.
e Receive insight, learn, and continuously improve performance.

As we strive toward a sustainable future, corporate transparency and objective reporting have become increasingly important for advancing the Ten Principles, the
Sustainable Development Goals, and the Paris Climate Agreement. We decided to use the enhanced communication of progress format 2023 and guidelines disclosed
February by UNGC as it provides more quantifiable and comparable data, which will enable us to easily track progress over time. Each topic aligns with major global
reporting frameworks such as the Global Reporting Initiative (GRI), Carbon Disclosure Project (CDP), and International Standards of Accounting and Reporting (ISAR),
in order to facilitate robust disclosure without adding to an already crowded sustainability reporting landscape. Additionally, the questions align with the UN Guiding
Principles on Business and Human Rights (UNGPs).

We used the guide in answering the questionnaire which is designed as an encouraging tool for increased learning and progress.

The sections are address 1) the governance frameworks, policies, and processes that must be implemented in order to create transformational change on social and
environmental issues, and 2) tangible outcomes tracked through quantitative metrics. Where possible, the UNGC aligned the questions with relevant existing
sustainability reporting frameworks and key UN guidance, such as the UN Guiding Principles on Business and Human Rights.

Our report is organized into five sections. The first section, Governance, provides a cross-cutting overview of Ozyegin University’s sustainability governance
structure. The other four sections—Human Rights, Labour, Environment, and Anti-Corruption—survey university’s performance in more detail with respect to the Ten
Principles of the UN Global Compact. For the two sections—Human Rights and Environment—we provide our own material topics for disclosure.

The time period covered: 01/2022-06/2023.
Through this comprehensive report, we hope that we can pave the way for all the academic institutions to use the Enhanced Communication on Progress which

supports decision-making processes and helps universities’ measure progress in a standardized way, facilitating recognition, transparency, and comparability of
operations as participants work to implement the Ten Principles of the UN Global Compact the Sustainable Development Goals.



GUIDANCE FOR COMMUNICATION ON PROGRESS

Each of the following sections in this report

e The first column, Question, contains the number and subject of the question in the Communication on Progress questionnaire prepared by the UN Global
Compact. The questionnaire was developed with technical input and contributions of more than 70 organizations, including UN entities, civil society
organizations and business participants.

e The second column explains Ozyegin University’s commitment or performance in advancing corporate sustainability based on the UNGC recognized
rationale and calculation methodologies produced by external reporting frameworks and standard setters. The matrix tables with the lowest-performance
answers on the left, increasing to the best-performance answers on the right are used. Such framing allows us and readers to visualize our current level of
performance while guiding future improvements. It also helps us to consider and compare differences in action across sustainability topics.

e The third column, Related Reporting Standards, provides a hyperlink to the existing sustainability reporting standards where possible.

e The last two columns of each table, Mapping to the Ten Principles of the UN Global Compact and Mapping to SDG Targets, connect each of the
questions to the relevant Principle(s) of the UN Global Compact and targets of the Sustainable Development Goals (SDGSs).

We used the same questions of CoP which include standardized choices and clearly defined metrics. Questions are classified into one of five categories: Materiality,
Commitment, Prevention, Performance, or Remediation and Reporting. These topics reflect actionable sustainability practices that Ozyegin University implements to
improve its performance in education, research, operation and knowledge transfer activities to society.

Table 1 provides an overview of the structure of the sections and the categorization of areas within it.

Remediation
Materiality Prevention Performance andReporting

Governance N/A G1-G5 G6-G8 G10, G11 G9, G12, G13
Human Rights HR1 HR2 HR3-HR6 N/A HR7-HR8
Labour HR1 L1-L1.2 L2-L5 L6-L10 L11-L12
Environment E12 E1-El.1 E2-E5 E6-E11, E13-E21 E22
Anti-Corruption AC1- AC2 AC3-AC4 AC5 AC6-AC8

Note: G = Governance, HR = Human Rights, L = Labour, E = Environment, AC = Anti-Corruption. Text included in each box references specific questions in the survey. For example, the first guestion in the Governance section
Is labelled G1.



Section 1: Governance

Mapping to the

Ten Principles of |Mapping

the UN Global to SDG Targets
Compact

Related

Ozyegin University’s Commitment to UNGC Principles in Detail Reporting
Standards

G1: Board/ Foundation universities are under the supervision of the Turkish Council of Higher Education 5.5,8.1, 8.3, 8.5,

senior (YOK-CoHE) in accordance with the Turkish Higher Education Law and are regulated by GRL Principle 1 8.7,8.8, 16.1,

management specific legislation; Foundation Universities Bylaws. Foundation universities are able to make Disclosures 2- Principle 7 16.2, 16.3, 16.4,

engagement policies, set priorities, charge tuition, and progress in line with their institutional mission 12, 2-14,2-20 16.5, 16.6, 16.7
and strategic plan. (2021)

Ozyegin University has 5 (five) Governing Bodies:
The Board of Trustees governs the university and steers its long-term administrative,
educational, social, and financial strategic plans on behalf of the Hiisnii M. Ozyegin
Foundation. It mainly oversees the implementation of the founding vision and mission of the
university.
The University Senate is the academic governing body of the university, making decisions
and plans about its educational, scientific, research and publication activities.
The University Executive Board assists the rector in implementing the university strategy
and policies.
Rector is the academic head of the university and chairs the senate, executive board and
university committees. The Rector prepares the plans for investment, budget and recruitment
after consulting with the relevant university organs and the executive board.
The Vice Rector assists the rector in academic affairs. The Vice Rector also represents the
Rector when needed.
As Turkey's very first university that is accredited with 1ISO14001 Environmental Management
System and ISO 45001 Occupational Health and Safety Management System, it has been the
first university to have a Health, Safety and Environment (HSE) Committee in Turkey.
Therefore, Rector

e issues an annual statement about the relevance of sustainable development to OzU (SDG

Report
e Issues an annual statement that addresses impacts on both people and the environment.
(HSE Annual Review)
e Issued a statement highlighting a zero tolerance for corruption (Code of Ethics)
e Sign off on organizational sustainability targets in Strategic Plan.



https://surdurulebilirlik2.ozyegin.edu.tr/pdfviewer/SDGREPORT2021.html
https://surdurulebilirlik2.ozyegin.edu.tr/pdfviewer/SDGREPORT2021.html
https://www.ozyegin.edu.tr/en/hse/health-safety-and-environment/systematic-hse/risk-assessment
https://www.ozyegin.edu.tr/en/about-us/principles-and-policies/code-ethics
https://www.ozyegin.edu.tr/en/strategic-plan
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/

Ozyegin University’s Commitment to UNGC Principles in Detail

Mapping to the
Ten Principles
of the UN
Global Compact

Related
Reporting
Standards

Mapping to
SDG Targets

G2: Publicly
stated
commitment

G3:
Code of
conduct

Ozyegin University’s commitment to the Ten Principles of the UN Global Compact, first in 2018
is made by public by rector. It was released through channels such as on the website, within
the 2020 Sustainability Reports, 2021 Sustainable Development Goals Report, 2023-24 Ozyegin

University General Catalogue, 2023, Staff Handbook (available at MyOzU application).
OzU has publicly stated commitment regarding the following sustainability topics.

Yes, and the  Yes, and the
. Mo, but we Yes, and the commitment commitment
Mo, this is not ) . - -
plan to have 2 commitment is  includes our includes our
a current )
riority cornmitrnent  focused on our own own
P within 2 years own operations operations and operations and
suppliers the value chain
Human Rights O 0 + 0 0
Labour Rights/
o O 0 + 8’
Decent Work
Environment 0 0 o] + 0
Anti-Corruption O O + 0 0

The University Senate approved the University Code of Ethics in 2015. This code states the
ethical values and principles that all members of OzU and its stakeholders must adhere to in
dealing with ethical issues. OzU has an open and honest interaction with its students, faculty
and staff with regard to ethics. OzU’s ethics policies and procedures create awareness of ethical
issues, stimulate ethical behaviour among students, faculty and staff, and aim to extend this
awareness and behaviour to partner institutions.

OzU has a code of conduct in place regarding each of the following sustainability
topics.

No, but we Yes, focused
Mo, this is not  plan to have 3 Yes, focused  Yes, focused -
a current code of on employee  on employees on awn
priority conduct within conduct and suppliers operations and
the value chain
Lwro years
Human Rights 0 0 + 0 0
Labour Rights /
Decent Work o o o * o
Environment 0 (o] + (o] (o]
Anti-Corruption w’ 0 + 0 0

GRI Principle 1
Disclosure 2- Principle 7
23 (2021) Principle 10
NASDA Principle 1
G6.1 Principle 7
GRI Principle 10
Disclosure 2-

23

(2021)

8.1,8.3,8.5,
8.7, 8.8, 16.1,
16.2,16.3,
16.4,
16.5,16.6, 16.7

5.2, 5.5, 8.1,
8.3,
8.5,8.7, 8.8,
16.1,

16.2, 16.3,
16.4,

16.5, 16.6,
16.7


https://surdurulebilirlik2.ozyegin.edu.tr/pdfviewer/OzUSR2020.html
https://surdurulebilirlik2.ozyegin.edu.tr/pdfviewer/SDGREPORT2021.html
https://www.ozyegin.edu.tr/pdfviewer/genel-brosur-2023-2024.php
https://www.ozyegin.edu.tr/pdfviewer/genel-brosur-2023-2024.php
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.ozyegin.edu.tr/en/about-us/principles-and-policies/code-ethics
https://www.nasdaq.com/docs/2019/11/26/2019-ESG-Reporting-Guide.pdf
https://www.nasdaq.com/docs/2019/11/26/2019-ESG-Reporting-Guide.pdf
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/

Ozyegin University’s Commitment to UNGC Principles in Detail

Related
Reporting
Standards

Mapping to the
Ten Principles
of the UN
Global Compact

Mapping to
SDG Targets

G4: Individual
or group
responsible

G5: Formal
structure

0OzU creates an accountability mechanism to enact environmental and social policies; enforce
initiatives and evaluate and manage risk; and address negative impacts by appointing by the
Rector to be responsible for human rights and Human Resources Director to be responsible
labour/decent work, HSE Coordinator to be responsible for environment and Chief Financial
Affairs to be responsible for corruption. HR Director and HSE Coordinator are senior managers
with decision making rights and have access to relevant information. General Secretary and
Chief Financial Affairs are also senior managers with direct influence at the highest levels of
organization.

OzU appointed an individual or group responsible for each of the following
sustainability topics.

Yes, with
No one is Yes, with Yes, with Yes, with direct
specifically limited moderate direct influence at
responsible for  influence on influence on influence of the highest
this topic outcomes outcomes  some outcomes  levels of the
organization
Hurman Rights 0 0 0 0 +
Labour Rights /
Decent Work 2 o o * o
Environment 0 0 0 + 0
Anti-Corruption o) ] o’ O +

0OzU established Center for Energy, Environment and Economy (2009), Health, Safety and
Environment Department (HSE) (2012), Campus Advisory Board (2013) HSE Committee (2014),
Sustainability Platform (2018), as formal structures to address social and environmental issues. All
are accountable to the rector, and they have direct influence at the highest level of organization.

OzU has formal structures to address each of the following sustainability topics.

Yes, and with

Yes, and with Yes, with Yes, with -
limited moderate direct ) direct
No formal influence on influence on influence on '”ﬂ“e'_‘ce st
structure outcomes outcomes some outcomes the highest
level of the
organization
Hurman Rights 0 (o] 0 0 +
et B . o o :
Environment 0 o’ w) O +
Anti-Corruption o ] o 0 +

GRI Disclosure

2-13 (2021)

GRI Disclosures

2-9, 2-13
(2021)

Principle 1
Principle 7
Principle 10

Principle 1
Principle 7
Principle 10

5.2,55,8.1,8.3,
8.5,8.7, 8.8, 16.1,
16.2, 16.3, 16.4,
16.5, 16.6, 16.7

52,55, 8.1, 8.3,
8.5, 8.7, 8.8, 16.1,
16.2, 16.3, 16.4,
16.5, 16.6, 16.7


https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/

Related
Reporting
Standards

Ozyegin University’s Commitment to UNGC Principles in Detail

Mapping to the
Ten Principles
of the UN

Mapping to
SDG Targets

G6: Risk
assessment
processes

G7: Due
diligence

At OzU, “risk assessment” focuses on how health, safety and environment issues affect us and
encompasses risks to the management including financial risks, operational risks, transition risks,
environmental risks, strategic risks, etc. detailed in HSE Risk Assessment Web Pages.

Health, Safety and Environment Council meets every month to identify social, environmental, and

corruption risks to the university, with the end objective of guiding the university toward better
performance.

GRI Disclosure

205-1 (2016)

OzU has a process to assess risks and publishes on the web pages.

No, but we are Yes, reisted to
No, this Is not planning to develop Yes, related to our Yes, rﬁam,j to our 0“( own.
a current own operations and  operations and
R one within the next own operations "
priority suppliers the
wo years .
value chain
Human rights risks 0o 0 (o] + O
Labour rights risks J 0 0 + 2
Environmental risks (o} o] 0 + >
Corruption risks 0 D 0 + 0

Ozyegin University aims first and foremost to avoid causing or contributing to adverse impacts on 2-12. 2-23-a-ii
people, the environment, and society, and to seek to prevent adverse impacts directly linked to 3—1’—"
education, research, operations, or contributions to services. When involvement in adverse -

impacts cannot be avoided, OzU utilizes all its resources to mitigate or prevent their recurrence 3-3-d (2021
and, where relevant, remediate them according to” 1ISO14001 Environmental Management System

and ISO 45001 Occupational Health and Safety Management Systems.

OzU has a due diligence process through which it identifies, prevents, mitigates, and
accounts for actual and potential negative impacts on the following sustainability
topics.

No. this is not No, but we are Yes, related to our Yes, related to our Y“(;Jf‘;:ﬁ? to
N planning to develop 2 = own operations and ) .
a current R own operations operations and
one within the next suppllers 2
priority : the value chain
two years
Risk category:
Human rights risks 0 2 + §) 2
Labour rights risks D o] + D 0
Environmental risks 0 0 + J 0
Corruption risks 0 0 + J Q

GRI Disclosures

Global Compact

Principle 1
Principle 7
Principle 10

Principle 1
Principle 7
Principle 10

5.2, 5.5, 8.1, 8.3,
8.5, 8.7, 8.8, 16.1,
16.2, 16.3, 16.4,
16.5, 16.6, 16.7

52,55, 8.1, 8.3,
8.5, 8.7, 8.8, 16.1,
16.2, 16.3, 16.4,
16.5, 16.6, 16.7


https://www.ozyegin.edu.tr/en/hse/health-safety-and-environment/systematic-hse/risk-assessment
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/

Ozyegin University’s Commitment to UNGC Principles in Detail

Related
Reporting
Standards

Mapping to the
Ten Principles
of the UN
Global Compact

Mapping to

SDG Targets

G8: Raising
concerns

about company
conduct

0zU’s workforce can raise concerns about the university’s conduct related to human rights, labour
rights, environment, or anti-corruption through internal reporting mechanisms described in Human
Resources Policy 10.e. Grievance Process the Complaint Management Procedure. The process offers
a transparent process for employees to express their concerns and file their grievances. OzU
ensures that there is no retaliation or discrimination against those who express grievances, and that
grievances will be treated with confidentiality. Management will treat all grievances seriously and
take prompt and appropriate action. Grievance Process protects OzU members, including students
from the effects of misconduct—including legal liability, lasting reputational harm, and serious
financial losses. Such mechanisms enable OzU members and contractors to speak up about
unethical or illegal conduct, fostering a corporate culture of trust and responsiveness.

Please see Human Resources Policy regarding the process OzU has through which
members of the university’s workforce can raise concerns about the company’s conduct.

[0 Yes
Is the process communicated to all employees/waorkers in 5 +
local Bnguages?
Is the process available to non-employees (e.q., suppliers, 5 +
consumers, communities, and other business relationships)?
Is the process confidential (e.qg., whistleblowing process)? o +
Are there processes in place to avoid retalation? 0 -
Can concerns be raised about suppliers or other business 5 +
relationships (e.q., clients, partners, etc.)

Reporting
Guidance on_

the 10th

PrincipleAgainst
Anti-

Corruption —
B3;

GRI Disclosure

2-26 (2021)

Principle 1
Principle 3
Principle 7
Principle 10

5.2,5.5, 8.1, 8.3,
8.5,8.7, 8.8, 16.1,
16.2, 16.3, 16.4,
16.5, 16.6, 16.7

10


https://www.globalcompact.de/migrated_files/wAssets/docs/Korruptionspraevention/Publikationen/reporting_guidance_on_the_10th_principle_against_corruption.pdf
https://www.globalcompact.de/migrated_files/wAssets/docs/Korruptionspraevention/Publikationen/reporting_guidance_on_the_10th_principle_against_corruption.pdf
https://www.globalcompact.de/migrated_files/wAssets/docs/Korruptionspraevention/Publikationen/reporting_guidance_on_the_10th_principle_against_corruption.pdf
https://www.globalcompact.de/migrated_files/wAssets/docs/Korruptionspraevention/Publikationen/reporting_guidance_on_the_10th_principle_against_corruption.pdf
https://www.globalcompact.de/migrated_files/wAssets/docs/Korruptionspraevention/Publikationen/reporting_guidance_on_the_10th_principle_against_corruption.pdf
https://www.globalcompact.de/migrated_files/wAssets/docs/Korruptionspraevention/Publikationen/reporting_guidance_on_the_10th_principle_against_corruption.pdf
https://www.globalcompact.de/migrated_files/wAssets/docs/Korruptionspraevention/Publikationen/reporting_guidance_on_the_10th_principle_against_corruption.pdf
https://www.globalcompact.de/migrated_files/wAssets/docs/Korruptionspraevention/Publikationen/reporting_guidance_on_the_10th_principle_against_corruption.pdf
https://www.globalcompact.de/migrated_files/wAssets/docs/Korruptionspraevention/Publikationen/reporting_guidance_on_the_10th_principle_against_corruption.pdf
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/

Ozyegin University’s Commitment to UNGC Principles in Detail

Related
Reporting
Standards

Mapping to the
Ten Principles
of the UN
Global Compact

Mapping to
SDG Targets

G9: Lessons

G10: Executive
pay linked to
sustainability
performance

Ozyegin University HSE Committee documents all learnings to best understand if sustainability
and environmental policies are being well-implemented, if the university’s actions are effective,
where there may be opportunities to improve, and how best to work toward continuous
improvement.

OzU captures lessons regarding each of the following sustainability topics.

Conducts root cause Systematically
analyses/investigation conducts root cause
No lessons are  Conducts root cause and changes analyses/investigation
regularly analyses/investigation organizational and leverages
captured of incidents policies, processes, learnings to influence
and practices both internal and
accordingly external affairs
Human Rights O O + O
Labour Rights
/ Decent Work © © * ©
Environment o] o] @] +
Anti-Corruption @] @] + @]

OzU has no executive pay to performance on one or more of the following sustainability

topics
Mo, and we
have no Mo, but we plan to Ves
intention to within two years
change
Hurrian Rights + e 0
Labour Rights /
Decent Work - © -
Environment + 0 0
Anti-Corruption + (8’ 0

GRI Disclosure

3-3-e(2021)

CDP W6.4

(2022);

Nasdag G3
2335;

GRI Disclosure

2-19 (2021);
WEF
Common
Metrics

Principle 1
Principle 7
Principle 10

Principle 1
Principle 7
Principle 10

5.2, 5.5, 8.1, 8.3,
8.5,8.7, 8.8, 16.1,
16.2, 16.3, 16.4,
16.5, 16.6, 16.7

11


https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://guidance.cdp.net/en/guidance?cid=35&ctype=theme&idtype=ThemeID&incchild=1&microsite=0&otype=Guidance&tags=TAG-597%2CTAG-607%2CTAG-599
https://guidance.cdp.net/en/guidance?cid=35&ctype=theme&idtype=ThemeID&incchild=1&microsite=0&otype=Guidance&tags=TAG-597%2CTAG-607%2CTAG-599
https://www.nasdaq.com/docs/2019/11/26/2019-ESG-Reporting-Guide.pdf
https://www.nasdaq.com/docs/2019/11/26/2019-ESG-Reporting-Guide.pdf
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.weforum.org/whitepapers/toward-common-metrics-and-consistent-reporting-of-sustainable-value-creation
https://www.weforum.org/whitepapers/toward-common-metrics-and-consistent-reporting-of-sustainable-value-creation
https://www.weforum.org/whitepapers/toward-common-metrics-and-consistent-reporting-of-sustainable-value-creation

Mapping to the

Related
Ozyegin University’s Commitment to UNGC Principles in Detail Reporting
Standards

Ten Principles Mapping to
of the UN SDG Targets
Global Compact

G11: Board Percentage of individuals within the OzU Board of Trustees by UNCTAD, ISAR Principle 1 5.5, 8.5, 8.7, 8.8,
composition Number D.1.2(2019), Principle 6 16.7

Total number of board members (#) | 9 %3

Male (%) 6 1.

2019

Female (%) 3 (—l‘

Non-binary (%) - —ggl 5(;;‘13'02%535

Under 30 years old (%) - 1—2(@):—'

30-50 years old (%) 1(2016)

Above 50 years old (%) 100

From minority or vulnerable groups

(%) -

Executive (%) 100

Independent (%) -
G12: Principle 1 8.1,8.3,8.5,8.7,
Sustainability 0zU produced its first sustainability report according to Global Reporting Initiative (GRI) in Nasdag G9.1 Principle 7 8.8, 16.1, 16.2,
reporting 2020.Rather than solely reporting on environmental data, OzU shares transparent accounts Principle 10 16.3, 16.4, 16.5,

of its economic, social and environmental performance with its Sustainability Report. Through 16.6, 16.7

the integrative reporting of the GRI standards, the university made able to hold itself more
accountable and publicize its commitment to improving its footprint and impact. As an
institution with a goal providing a world-renowned education and contributing to society
through research and knowledge transfer, we produced second report in 2021 according to
SDGs .

As Turkey’s very first university that is accredited with 1ISO14001 Environmental Management

G13: System and ISO 45001 Occupational Health and Safety Management System, it has been the first CDP C.10.1 Principle 10 16.1, 16.6
e university to have a Hgalth, Safety a_nd Environment (HSE) Council in Tu_rkey, the_ info_rmation on (2022);
T environment, human rights, labour rights/ decent work and corruption disclosed in this )

questionnaire is assured by BSI. BSI is a third-party assurance which certificates high data quality GRI Disclosure

and integrity. 2-5 (2021)

Besides, the information on human rights/labour/decent work, corruption is assured by the YOK
audit, and YOKAK External Evaluation. YOK audit and YOKAK evaluation are conducted by
competent assurance providers with appropriate experience and qualifications.
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https://unctad.org/system/files/official-document/diae2019d1_en.pdf
https://unctad.org/system/files/official-document/diae2019d1_en.pdf
https://unctad.org/system/files/official-document/diae2019d1_en.pdf
https://unctad.org/system/files/official-document/diae2019d1_en.pdf
https://unctad.org/system/files/official-document/diae2019d1_en.pdf
https://unctad.org/system/files/official-document/diae2019d1_en.pdf
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://surdurulebilirlik2.ozyegin.edu.tr/pdfviewer/OzUSR2020.html
https://surdurulebilirlik2.ozyegin.edu.tr/pdfviewer/SDGREPORT2021.html
https://surdurulebilirlik2.ozyegin.edu.tr/pdfviewer/SDGREPORT2021.html
https://www.nasdaq.com/docs/2019/11/26/2019-ESG-Reporting-Guide.pdf
https://guidance.cdp.net/en/guidance?cid=30&ctype=theme&idtype=ThemeID&incchild=1&microsite=0&otype=Guidance&tags=TAG-646%2CTAG-605%2CTAG-600
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/

Mapping to the

Related Ten Principles Mabping to
Ozyegin University’s Commitment to UNGC Principles in Detail Reporting of the UN SDGpI?I'a? cts
Standards Global 9
Compact
G14: Practical Our university places a profound emphasis on the significance of governance education by %osures Principle 1 3.8,4.7,4.3,5.2,
actions seamlessly integrating lectures on governance principles and applications within every 3-3-cand 3-3-d Principle 2 6.5,8.1,8.2,
faculty and department. This exemplifies our institution's steadfast dedication to nurturing o0l Principle 4 8.5,9.3,1.4,10.5,
a comprehensive understanding of effective governance practices across diverse academic (2021) Principle 6 11.2
domains.
Energy Distribution Center
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https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/

Section 2: Human Rights

Ozyegin University respects, upholds, and promotes adherence to human rights.

Human rights are universal rights afforded to each person in “recognition of the inherent dignity and of the equal and inalienable rights
of all members of the human family” which form the "foundation of freedom, justice, and peace in the world”, as expressed in the
Universal Declaration of Human Rights (1948).

The first two of the Ten Principles of the UN Global Compact are derived from this Declaration. They state:

Principle 1: Businesses should support and respect the protection of internationally proclaimed human rights; and

Principle 2: make sure that they are not complicit in human rights abuses.

In upholding these principles, Ozyegin University respects human rights and addresses negative impacts related to its operations. Beyond mitigating
negative impacts, as a university, it plays an instrumental role in educating new generation, fostering an environment that supports diversity and inclusion,
monitoring and upholding human rights across value chains, ensuring vulnerable and marginalized populations are not left behind, and promoting positive
change within society at large.

The questions in the Human Rights section aim to better understand which human rights topics are the most important to each organization, the policies
and processes established tomitigate negative impacts, and the steps taken to advance human rights at an organizational and societal level.

14



HR1: Material
topics

HR2: Policy
commitment

Related
Ozyegin University’s Commitment to UNGC Principles in Detail Reporting
Standards

According to GRI 3: Material Topics, material topics are topics that represent the organization’s GRI
most significant impacts on the economy, environment, and people, including impacts on their Disclosure 3-

human rights. 2 (2021)

Ozyegin University has identified following as material human rights topics connected
with its operations.

Freedom of expression

Safe and healthy working environment

Non-discrimination in respect of employment and occupation
Gender equality and women's rights

Working conditions (wages, working hours)

Digital security / privacy

Access to water and sanitation

Ozyegin University Code of Ethics is the publicly available statement of the OzU’s responsibilities,

commitments or expectations with regard to respect for human rights across its activities and Gﬁ
business relationships. Art. 4 states that OzU protects and promotes fundamental rights and Disclosures
freedoms of all its members as well as all members of society. Ozyegin University is sensitive to 2-23-a-iv, 2-23-

social problems. Ozyegin University supports all activities that aim to contribute to society and fulfil =~ 2.3-3-c (2021
social responsibilities; and, to that end, enters into cooperation with relevant institutions.

Art. 5 states that Members of Ozyegin University must respect and value differences among
individuals, never allow discrimination or harassment, treat all colleagues, employees, students,
stakeholders and external parties and individuals with kindness and respect; and protect the dignity
and honor of all stakeholders. Ozyegin University hires academic and administrative staff and
admits students regardless of gender, race, color, national or ethnic origin, creed, religion, age,
disability, sexual orientation or gender identity; and does not discriminate on the basis of gender,
race, color, national or ethnic origin, creed, religion, age, disability, sexual orientation or gender
identity in the administration of its educational and employment policies, its scholarship
conferment, or any university-sponsored program.

Mapping to the
Ten Principles of
the UN Global
Compact

Principle 1
Principle 2

Principle 1
Principle 2

Mapping to
SDG Targets

1.1, 1.2, 1.3,
14,15, 1.3,
1.b, 2.1, 2.3,
2.5, 2.4, 2.c,
4.1,4.4,4.5,
4.7,5.1,5.2,
5.4, 5.6, 6.1,
6.2, 8.7, 8.8,
9.1,10.2, 10.3,
10.7,11.1,
16.1, 16.2,
16.3

1.1, 1.2, 1.3,
14,15, 1.3,
1.b, 2.1, 2.3,
2.5 2.4, 2.c,
4.1,4.4, 4.5,
4.7,5.1,5.2,
5.4, 5.6, 6.1,
6.2,8.7, 8.8,
9.1,10.2,10.3,
10.7,11.1,
16.1, 16.2,
16.3
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https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.ozyegin.edu.tr/en/about-us/principles-and-policies/code-ethics
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/

Ozyegin University’s Commitment to UNGC Principles in Detail

Related
Reporting
Standards

Mapping to the
Ten Principles
of the UN
Global Compact

Mapping to
SDG Targets

HR2.1: Policy
details

HR3:
Stakeholder
engagement

Code of Ethics
(a) is approved at the Senate on 23.06.2015;

(b) is informed by relevant internal and/or external stakeholders;

(c) stipulates the university’s human rights expectations of personnel, student and business
partnersand other parties directly linked to its operations, products or services;

(d) is publicly available and communicated internally and externally to all personnel,

business partners and other relevant parties;

(e) is reflected in operational policies and procedures of university necessary to embed it
throughout university and publish at MyOZU intranet (staff & student SharePoint).

0OzU has engaged with affected stakeholders through Campus Advisory Board, HSE Committee,
Gender Unit Advisory Board in the course of the reporting period. All meeting noted can be
provided upon request. Besides, even though rights of refugees and migrants is not chosen as a
material topic, OzU has many projects on this topic. For example, OzU holds ‘CHARM - Jean
Monnet Chair of Migration and Mobility in Europe’ Project and conducts three projects on

migration, identity and social Integration.

To better To discuss Toagree on  To assess To ]
) ~  collaborate in
Mo engagement understand the  potential ways a way to progress in the
on this topic risks/ impacts in  to prevent or prevent/ preventing revention/
Human Rights question mitigate mitigate /mitigating prevent
) mitigation
Topics:
Freedom of o 0 o o o +
expression
Access 1;0 Lyater ) 0O ) o + o
and sanitation
Dlgrtal security / o o o o o +
privacy
Genderl eq_ualrty and o o o o o +
women's rights
Rights of indigenous + o o o o o
peoples
Rights .of refugees o o o o o +
and migrants

Decentring the Study of Migrant RO(IIWI and
Ba

Readmission Pelicles In Europe and ond

ND

RESPO

VEL GOVERNANCE OF MASS MIGRATION IN EUROPE AND BEYOND

GRI
Disclosures
2-23-c, 2-23-d,

2-23-e (2021)

GRI
Disclosure
3-1-b, 3-3-f
(2021)

.......

Principle 1
Principle 2

Principle 1
Principle 2

es and Resilienc

11,12, 1.3,
14,15 1.4,
1.b, 2.1, 2.3,
2.5, 2.a., 2.c.,
4.1,4.4, 4.5,
47,5.1,5.2,
5.4, 5.6, 6.1,
6.2,8.7, 8.8,
9.1,10.2,10.3,
10.7,11.1,
16.1, 16.2,
16.3

1.1, 1.2, 1.3,
14,15 1.4,
1b, 2.1, 2.3,
2.5, 2.a, 2.c,
4.1,4.4,4.5,
47,5.1,5.2,
5.4, 5.6, 6.1,
6.2,8.7, 8.8,
9.1,10.2,10.3,
10.7,11.1,
16.1, 16.2,
16.3
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https://www.ozyegin.edu.tr/en/about-us/principles-and-policies/code-ethics
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.belmontforum.org/archives/projects/human-mobility-global-challenges-and-resilience-in-an-age-of-social-stress
https://www.cost.eu/actions/CA21120/#tabs+Name:Description
https://respondmigration.com/

Mapping to the

JEHEEE Ten Principles Mapping to
Ozyegin University’s Commitment to UNGC Principles in Detail Reporting P pping
of the UN SDG Targets
Standards
Global Compact
HR4: Prevention/ Type o_f actions OzU !1as tak_en Wl:th the aim_of preveqting/mitigating the GRI Disclosure  Principle 1 1.1, 1.2, 1.3,
mitigation risks/impacts associated with this human rights topic. _(_)W Principle 2 %’ %?I é g'
2.5, 2.a,, 2.c,,
Provided Colective 4.1,4.4,4.5,
internal  Built capacity ngd:;éid Action with Collaﬁ;;ated 4,7,5.1,5.2,
training/ among process peersor o emmental No action 5.4, 5.6, 6.1,
capacity relevant and/or other within reporting 6.2, 8.7, 8.8,
Human Rights building for business corrective stakeholders requlatory period 9.1, 10.2, 10.3,
Topics: the direct relationships action plan to address bodies 10.7, 11.1
workforce the issue 16 1' 16 2’
Freedom of R o o + . o 16.3/ o
expression '
Access t_o u_vater o o ) i o o
and sanitation
Digital security / + + 4 n i o
privacy
Gender equality and . + o . o )
women's rights
HR5: Training GRI Disclosure  Principle 1 1.1, 1.2, 1.3,
0OzU embeds its policy commitments for responsible business conduct, including the commitment to 3-3-d (2021) Principle 2 1.4, 1.5, 1.3,
respect human rights, throughout its activities and business relationships. This ensures that people 1.b, 2.1, 2.3,
at all levels act responsibly and with awareness of and respect for human rights.. Within the period 2.5, 2.a, 2.c,
of reporting, selected employees (directors, coordinator managers) received Abusive Supervision, 4.1,4.4,45,
Workplace Incivility, Mobbing, Sexism and Sexual Harassment training to develop prevention and 4.7,5.1,5.2,
intervention programs to address different mistreatment types. 5.4, 5.6, 6.1,
At OzU, all employees receive following trainings during their orientation week. gir ?07 r28 f(') 3
161, 167
. Ngrgjigéndg Select employees Al employees  Contractors Supp;Legs of 16..3, o
Human Rights organization
Topics:
Freedom of o + o o o
exXpression
Access to water o o N o o
and sanitation
Digital security / o o n o o
privacy
Genderl eq.ualrty and o o . o o
women's rights
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https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/

Mapping to the

Ozyegin University’s Commitment to UNGC Principles in Detail z::::ft?ng UL e e ) Mapping to
Standards g:); l:)l:c(talobal SDG Targets
HR6: 0zU assesses its progress in preventing/mitigating the risks/impacts associated with the human GRI Disclosure ~ Principle 1 11,12, 13,
Prevention/ rights topics by conducted staff satisfaction surveys. Besides, UniAr Academic Ecology report, 3-3-e(2021) Principle 2 14,15, 1.a,
mitigation published by an independent research group, Ozyegin University ranked in second in freedom of 1.b, 2.1, 2.3,
progress expression among foundation universities. 2.5, 2.4, 2.c,
assessment 4.1,4.4, 4.5,
47,5.1,5.2,
I 5.4, 5.6, 6.1,
Set annua 6.2,8.7, 8.8,
set annual targets/ goals, 9.1,10.2, 10.3
N o . . targets/ goals, ! ! ’
o monitoring of Review topics on track progress 10.7, 11.1
. track progress . - ' '
progress ad hoc basis ) - over time (internal 16.1, 16.2
over time (internal ! ’
) and external 16.3
programmes on programmes)
Freedom of o + o o
expression
Access tp tyater o o o 4
and sanitation
D|grtal security / o o o N
privacy
Genderl eq_ualrty and o o o 4
wamen's rights
HR7: Remedy . . o . .
OzU believes that even with the best policies and practices, we may cause or contribute toan GRI Disclosure Principle 1 1.1, 1.2, 1.3,
adverse environmental or social impact that it has not foreseen or been able to prevent. Even if not 3-3-d-ii (2021) Principle 2 1.4, 1.5, 1.3,
legally obligated to do so, we provide for or cooperate in remediation as part of our responsibility to 1.b, 2.1, 2.3,
respect human rights. 2.5,2.a, 2.c,
4.1,4.4,4.5,
Human Rights No remedy Yes, remedy irnNc;catdi;IE;St[iaﬁd Choose to 4.7,5.1,5.2,
Topics: provided/enabled provided/enabled P not disclose 54, 5.6, 6.1,
or caused 6.2, 8.7, 8.8,
Freedom of 9.1, 10.2, 10.3,
expression © © + © igi, iélzl
Access to water L 204
and sanitation © © * © 16.3
Dlgrtal security / o o + o
privacy
Genderleq_ualrty and o o + o
women's rights
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https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/

Mapping to the

Related Ten Principles Mapping to
Ozyegin University’s Commitment to UNGC Principles in Detail Reporting of the UN pping
SDG Targets
Standards Global
Compact
GRI 11,12, 1.3,
HR8: Practical Emphasizing its unwavering dedication to human rights education, our university integrates P Principle 1 2.1, 2.3,
. g o ) o ; Disclosures Principle 2
actions comprehensive lectures on this vital subject within every faculty and department. This 3-3-c and 3-3-d rinciple 4.1,4.4,4.5,5.2,
underscores the university's profound recognition of the fundamental significance of (2021) g;' gs' gsll
upholding and promoting human rights across various academic domains. By instilling a 9'.1’ 1'0.’2 '1(’).3
strong foundation of human rights principles throughout our academic community, we strive 10.7, 11.1,
to equip our students with the necessary understanding to champion equity and justice in a 16.1, 16.2,
global context. (HUK301, IR411,HUK364,HUK318,HUK526, etc) 16.3
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https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://events.ozyegin.edu.tr/tr#/0/detail/20257/cocuk-haklari
https://events.ozyegin.edu.tr/tr#/0/detail/20885/kadin-olmak
https://events.ozyegin.edu.tr/tr#/0/detail/21686/genc-akademi-perspektifinden-insan-haklari-sempozyumu
https://events.ozyegin.edu.tr/tr#/0/detail/25619/ifade-ozgurlugu-ve-elestiri-hakki
https://events.ozyegin.edu.tr/tr#/0/detail/20739/cocuk-dusmanligi-

Section 3: Labour

Ozyegin University respects, upholds, and promotes adherence to fundamental and universally accepted labour rights in its own operations and value chains.

The four Labour Principles of the UN Global Compact which are derived from the 1998 ILO Declaration on Fundamental Principles and Rights at
Work are accepted:

Principle 3: Businesses should uphold the freedom of association and the effective recognition of the right to collective bargaining.
Principle 4: the elimination of all forms of forced and compulsory labour;

Principle 5: the effective abolition of child labour; and

Principle 6: the elimination of discrimination in respect of employment and occupation.

First and foremost, Ozyegin University contributes to sustainable development and the achievement of SDG targets by respecting academicians’, administrators’ and
workers’ rights and contributing to decent work priorities through its day-to-day operations and investments. Due to OzU’s Human Resources Approach, raising the
living standards of all workers will require all companies to adopt sustainable, responsibleand inclusive workplace practices, and for companies with supply chains to
use their leverage to contribute to the realization of decent work.

The structure of the Labour section parallels the human rights section; it includes questions about the policies and processes established to mitigate negative impacts
and the steps takento advance human rights at an organizational and societal level. This section also asks outcome-based questions about topics such as gender
diversity, equal pay, and worker health and safety.

Please note, while most of this section is centred around the four labour Principles, if *“Working conditions (wage, working hours)” is selected by the company in HR1 as a
material humanrights topic, it will also be addressed in this section.

Our university demonstrates a profound commitment to ethical education by incorporating lectures on ethics within every faculty and department. This reflects
our institution's deep appreciation for the importance of moral and responsible decision-making across all academic disciplines. By fostering a culture of ethics
within our diverse academic community, we aim to empower our students with the tools to navigate complex ethical dilemmas and contribute positively to
society. (COD404, COD321, GSE680,HUK600,PSY536,HUK409,HUK410,etc)
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Mapping to the

Related Ten Principles Mapping to
Ozyegin University’s Commitment to UNGC Principles in Detail Reporting of the UN SD'G)I?I'aI? ets
Standards Global :
Compact
o 0OzU Human Resources (HR) policy is publicly available statement of the university’s .
L1: PO.I'CY responsibilities, commitments, or expectations with regard to respect for labour rights across (2021) for topics Princile 3 31,32, 33 3';’
commitment its activities and business relationships. GRI 407 (2016), GRI rincip'e 3.7,38, 4.1, 4.2,
The commitment is declared in single, stand-alone public policy regarding respect for labour 409 (2016), GRI 408 Pr!nc!p:e 4 4.3,5.1, 5.4, 5.5,
rights, and also included in code of ethics. The HR policy document summarizes work and 2016), GRI 406 Principle 5 8.3,8.5, 86 87,
employment policies and procedures as well as the main terms and conditions that apply to all ~ (2016), GRI 403 Principle 6 8.8,9.2,10.1,
directly employed/subcontracted employees and suppliers. 2018 10.2, 10.3, 10.4
OzU has a policy commitment in relation to the following labour rights principles
Mo, and we Mo, but we Yes, included
have no plan to within a Not If yes, year
plansto  within the broader policy licabl policy last
Labour Topics: developa nexttwo orasa stand- TPRICATIE | viewed (YY)
policy years alone policy
Freedom of association and the effective
recognition of the right to collective o} e} + s} 2019
bargaining
Forced labour [} (e} + (e} 2019
Child labour o] o] + o] 2019
Non-discrimination in respect of
employment and occupation © © * O 2019
Safe and healthy working environment ] o] + o 2021
Working conditions (wages, working
hours) ] ] + (] 2022
L1.1: Policy OzU expresses its commitment to meet the responsibility through HR policy that. Principle 3 1.2, 1.3, 1.4, 1.5,
detail ILOC155- Principle 4 3.1, 3.2, 3.3, 3.4,
beveloped Occupational Principle 5 3.7,3.8,4.1, 4.2,
Alig.n:d Approved at Appl:]ed to Applied to the  inveolving labour Safety a_nd Health PrlnC|pIe 6 4-31 5-11 5-41 5-51
: WIt_ | Publicly ~ most senior the . company's own rights expertise Convention 1981 (No. 83, 8.5, 8.6, 8.7,
|nte|;r;E$tL||0rna available  level of the corr;‘prfnny s operations and  from inside and 155); 8.8,9.2,10.1,
standards company operations the value chain Uitog:::a;hye GRI Disclosures 10.2, 10.3, 10.4
Lahour Topics: 2-23-c, 2-23-d, 2-23-
Freedom of association and the effective e (2021
recognition of the right to collective e} + + + [®] [®]
bargaining
Forced labour + + + + + o]
Child labour + + + + + o]
Non-discrimination in respect of + + + + +
employment and occupation
Safe and healthy working environment + + + + + [}
:u;ourrléi;g conditions (wages, working a + . + o o
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https://www.globalreporting.org/standards/download-the-standards/
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https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB%3A12100%3A0%3A%3ANO%3A%3AP12100_INSTRUMENT_ID%3A312300
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB%3A12100%3A0%3A%3ANO%3A%3AP12100_INSTRUMENT_ID%3A312300
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB%3A12100%3A0%3A%3ANO%3A%3AP12100_INSTRUMENT_ID%3A312300
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB%3A12100%3A0%3A%3ANO%3A%3AP12100_INSTRUMENT_ID%3A312300
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB%3A12100%3A0%3A%3ANO%3A%3AP12100_INSTRUMENT_ID%3A312300
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/

Mapping to the

Related Ten Principles Mapping to
Ozyegin University’s Commitment to UNGC Principles in Detail Reporting of the UN SDG Targets

Standards

Global Compact

122 b According to HR.10._|. Policy on Tr_ade Ur_no_n Membership and AcF|V|t|es, Ozye_g|n University GRI Disclosure 2- Principle 3 11,12, 1.3,
v respects employee rights as described within the framework of Higher Education Law ( ) o
EESLEEIGN ERE No:2547, and Turkish Labour Law No:4857. To this day, none of the employees joins an 302021 Principle 4 31,33, 34,37,
collective traae uni’on ) : \ ployees ] Y Principle 6 3.8,3.9,
bargaining : 8.1,8.3,8.5,8.7,
Mo, and we Mo, but we 88,
don'thave  plan to include Yes, included Not 9.2,
plans to it in a policy in the A
include it ina  within the next relevant policy applicable 10.1, 10.3
Labour Topics: policy two years
Reference the respect for the right of all
workers to form and join a trade union of
their choice without fear of intimidation o] [®] + (8]
or reprisal and protect workers against
acts of antiunion discrimination
Prqhihit any acts of interference in trade o o o +
unions
Facilitate.collective harggining with the o o o +
trade union representatives
Provide trade union representatives with
the information required for meaningful
bargaining in the context of bona fide O O O *
negotiations
Reference the respect for the right of
workers to submit grievances without o] [®] + [®]
suffering
L2: . . . GRI Principle 3 1.2,1.3,14,15
In the course of the reporting period, OzU has engaged with affected stakeholders through - ) Pri -p| 4 YN
Stakeholder : ; . . . Disclosures 3 rinciple 3.1, 3.2, 3.3, 3.4,
Senate, Board of Deans/Directors HSE Committee, Campus Advisory Board, Appointment Board in ~ Y Principle 5
SN relation to the following labour rights topics 1-b and 3-3-f. rincip'e 3.7,38,4.1,4.2,
9 9 pICS. (2021) for Principle 6 4.3, 5.1, 5.4, 5.5,
topics GRI 407 8.3, 8.5, 8.6, 8.7,
Yo ducuss. Toapres (2016), GRI 8.8,9.2,10.1,
o batter potential  onaway  To assess 409 10.2,10.3, 10.4
o wdersang VO 0 pogessi 2016), GRI 408
‘."G:‘qm,n‘zm the Mf"‘ mitigate the  matigate mitigating the ‘(—)"—2016 GRI 406
on this topic IPACLS in ricks/ the risks/  risks /impacts 2016), GRI 403
Question Impacts In - impacts In in question (2018)
Labour Topics: question Question
Freedom of assocation and the effective
recognition of the right to collective + ) ) ) )
bargaining
Forced labour + ) b ) J
Chid labour + ) ) ) +
Noa-discrimination in respect of
] ) ) ) +
employment and acoupation
Safe and healthy working environment > 9 ) ) +
':‘.'urh‘lt(_l conditions {wages, working > . 9 o A
hours)
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Mapping to the

Sl Ten Principles Mapping to
Ozyegin University’s Commitment to UNGC Principles in Detail g:ap:J:Lr:Igs of the UN SDG Targets
Global Compact
. . . ) . . GRI Disclosure Principle 3 1.2,1.3,14,15,
L3: 0OzU has established HR policy and conducted appropriate risk and impact assessments twice a year 3-3-d Principle 4
Prevention/ for the Board of Trustee meetings. OzU increased communication channels and meet all the (2021) for P 'nc'ple 5 3.1,3.2,3.3,
mitigation directors and deans to improve transparency. Besides, OzU established its internal evaluation based topics GRI 407 Pr! !pl 6 3.43.7,38,
on Higher Education Quality Assurance Council and has undergone Higher Education Council audit [2016]GT rincipie 4.1,4.2,4.3,
process annually. Please see the all the internal and external reports at OzU or YOKAK web pages. 409 (2016) 5.1,54, 55,
0zU has taken the following actions in the reporting period with the aim of GRI 408 8.3, 8.5, 8.6,
preventing/mitigating the risks/impacts associated with this labour rights topic 5812 g% 282 8.7,8.8,
(2016), GRI 403
9.2,10.1,10.2,
Provided 2018 10.3, 10.4
internal Built capacity Conducted an  Collective Collaborated
training/ among audit process  Action with with
Labour Topics: capacity relevant and/or peers or governmental
building for the business corrective other or regulatory
direct relationships action plan  stakeholders bodies
workforce
Freedom of association and the effective
recognition of the right to collective + [s] o] [s] 0
bargaining
Forced labour o] [} ]
Child labour [} [} o}
MNen-discrimination in respect of + o + + o
employment and occupation
Safe and healthy working environment + [} + + +
Working conditions (wages, working + o + + +
hours)
L4: Traini OzU ensures that all employees receive training for the following labour rights topics during the GRI Disclosure Principle 3 12,13, 1.4, 1.5,
- Ulelg) orientation of the new staff. HSE Department opens courses that are rolled out periodically. HR 3-3-d (2021 Principle 4 3.1,32, 33,34,
Department makes sure that every and each employee takes the classes every five year. At the end ~ for topics GRI ~ Principle 5 3.7,38,41,4.2,
of each topic, learners need to pass the quiz in order to continue the exam. During the reporting 407 (2016 Principle 6 4.3,5.1,5.4, 5.5,
period more than 420 staff benefited from the HSE periodic training, and 142 new staff participated ~ GRI 409 83,85, 86,87,
in HSE training that provided. Since the training started, more than 1500 people received training at  (2016), GRI 8.8,9.2,10.1,
0zU. The contractors for transportation and cleaning staff also receive training from the HSE 408 (2016 10.2,10.3, 10.4
department when they started to work at the campus. In 2022, 196 staff from contractors received ~ GRI 406
392-hour training. 2016), GRI 403
Ozu provides training for the following labour rights topics 2018
- Direct suppliers
No tra.mmg Select All employees Contractors of the
. provided employees -
Labour Topics: organization
Freedom of association and the effective
recognition of the right to collective s} (s} + s} o]
bargaining
Forced labour o] o] + + +
Child labour o] (»] + + +
Non-discrimination in respect of
employment and occupation 2 © * * *
Safe and healthy working environment o] (o] + + +
Working conditions (wages, working
hours) o] o] + + +
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Related Mapping to the

Ozyegin University’s Commitment to UNGC Principles in Detail Reporting I?:h';"l?;'ples ;IISGPBII':?Q‘:::S

Standards

Global Compact

OzU tracks the effectiveness of its actions in order to learn if its policies and processes are being RI Discl Principle 3 12 1.3, 14 15
L5: Prevention/ implemented optimally. 2018-23 strategic plan is used as for knowing if it has responded effectively §_3_el— [szcocz)siu )re PrinciBIe 4 3:1’ 3:2’ 3:3’ 3'_4’
Irjnrlct)légraet;cs)n to its impacts and to drive continuous improvement on working conditions. for topics GRI Principle 5 3.7,3.8, 4.1, 4.2,
- OzU HSE department with the collaboration of every unit assess progress in 407 (2016 Principle 6 4.3, 5.1, 54, 5.5,
preventing/mitigating the risks/impacts associated with the following labour rights GRI 409 8.3,8.5,86,87,
2016), GRI 8.8,9.2,10.1,
408 10.2,10.3, 10.4
| = ! !
Sf;:ragr;?sl-lfa Set annual (2016), GRI 406
Mo Review goals, track talrgetts,f K 2016), GRI 403
monitoring topics on  progress goals, trac 2018
of ad hoc over time p.rngre.ss over
progress  basis (internal fime (internal
ebour Tesice: programmes and external
pics: only) programmes)
Freedom of association and the effective
recognition of the right to collective [} 0 0 +
bargaining
Forced labour ] o] ] +
Child labour O o] o] +
Non-discrimination in resFlect of o o o N
employment and occupation
Safe and healthy working environment O 0 0 +
Working conditions (wages, working
hours) O Q Q *
topics.
. . . L i . 1.1,1.2, 1.3,
L6: Collective Cond|t|_ons related to working ho_urs include working time, overtime, and rest periods are Principle 3
bargaining determined accordingly the Turkish Labour Law and Higher Education Council. P:nc:gle 2 gé: gg: 3.4,3.7,
agreements 0zU provides more favorable rights than those provided in legislation, namely maternity leave, Principle 6 8.1,83,85,87,
paternity leave, private health coverage for its all employees. Academicians can use sabbatical 8.8,9.2,
year after they work 7 years at OzU. 10.1, 10.3
: g OzU established the Gender Equality Unit in December 2019 to institutionalize gender equality Principle 6
LI Wom<_an n efforts and maintain their sustainability. OzU also designed a tailor-made Gender Equality Plan UNCTAD, LSAR. 1.2, 14, 3.1, 3.2,
managerial . . . S - A . C1.1(2022) 3.3,34,3.7, 38,
e (GEP) in order to reinforce its existing gender- and sexuality-based non-discriminatory policy and
positions to improve gender equali 43,5.1,54,55,
p g quality. 8.5

The number of women in managerial positions, dividedby the total number of
managerial positions at OzU is

Percent women (%)

Academic Managerial Positions 70%
Administrative Managerial Positions | 65%
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Ozyegin University’s Commitment to UNGC Principles in Detail

L8: Pay equity

Principle 6

OzU chooses not to not disclose the average ratio of the basic salary and remuneration of GRI Disclosure 12,14, 3.1, 3.2,
women to men during the reporting period because all academic and administrative staff pay is 405-2(2016) 3.3,34, 3.7, 3.8,
determined according to performance. Besides, 360 evaluation method for administrative staff 4.3,5.1, 54, 5.5,
and jury system for academicians are used for the appointments and determination of the 8.5
salary.
. Choose to
o,
Salary ratio (%) Unknown not disclose
Women / Men (%) | | | O
L9: Injury In alignment with GRI 403-9 and with ISO14001 Environmental Management System, ISO UNCTAD, ISAR  Principle 3 1.2,1.4,3.1, 3.2,
frequency 45001 Occupational Health and Safety Management System, types of work-related injury C.3.2.(2019) Principle 4 3.3,3.4,3.7,3.8
(include death, amputation of a limb, laceration, fracture, hernia, burns, loss of consciousness, GRI Disclosure Principle 5
and paralysis etc)recorded at OzU. 403-9(2018) Principle 6
2022 Frequency of inju
Frequency of injury q Y ury
Among students 70
Among staff 14
Among contractors 17
Among guests 3
L10: Incident “0zU’s incident rate (injuries per worker) is: UNCTAD, ISAR Principle 3 1.2,1.4, 3.1, 3.2,
rate C.3.2 Principle 4 3.3,3.4,3.7,3.8
Incident rate Principle 5
Principle 6

Incident rate among

staff 0, 0175
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L11: Remedy

L12: Practical
actions

In the course of the reporting period, OzU has been involved in providing or enabling remedy it
has caused or contributed to the adverse impact associated with the following labour rights topics.

Yes, No No adverse
remedy remedy impact

Labour Topies: provided/ provided/ Identified Choose to
ensbled enabled or caused ot disclone

Freedom of association and the effective

recognition of the right to collective Q o) + 0

bargaining

Forced labour 0 Q + o

Child labour 0 Q + 0

Non-discrimination in respect of o o X o

employment and occupation

Safe and healthy working environment + 2 Q Q

Working conditions (wages, working . o o 5

hours)

Percentage of HSE Trainings provided by academic staff, administrative staff,

contractors, subcontractors

2022
|2

GRI Disclosure
3-3- d-ii (2021)
for topics GRT.
407 (2016),
GRI 409

(2016), GRI
408

(2016), GRI 406
(2016), GRI 403

(2018)

—+

‘8
=
[2]

GRI 407 (2016),
GRI 409 (2016),
GRI 408
(2016), GRI 406
(2016), GRI 403
(2018)

Principle 3
Principle 4
Principle 5
Principle 6

Principle 3
Principle 4
Principle 5
Principle 6

1.2, 1.4, 3.1, 3.2,
3.3,3.4,3.7, 3.8,
4.1,42,43,5.1,
5.4, 5.5, 8.6, 8.7,
8.8,9.2,10.1,

10.2, 10.3, 10.4

1.2, 14, 3.1, 3.2,
33,34, 3.7, 3.8,
4.1,4.2,4.3,5.1,
5.4, 5.5, 8.6, 8.7,
8.8,9.2,10.1,

10.2, 10.3, 10.4
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Ozyegin University’s Commitment to UNGC Principles in Detail Reporting of the UN SDG Targets

Standards Global Compact

L12: Practical Frequency of incident GRL o 1.2, 1.4, 3.1, 3.2,
actions Disclosure Principle 3 3.3,34,37,38,
s 3-3-cand Principle 4 4.1,4.2,4.3,5.1,
3-3d Principle 5 5.4, 5.5, 8.6, 8.7,
(2021) for Principle 6 8.8,9.2,10.1,
topics 10.2, 10.3, 10.4
GRI 407 (2016),
GRI 409 (2016),
GRI 408
- (2016), GRI 406

(2016), GRI 403

(2018)

Notification of incidents
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Section 4 of the Questionnaire: Environment

Principles seven through nine of the UN Global Compact provide a framework for companies to enact sustainable business practices:

Principle 7: Businesses should support a precautionary approach to environmental challenges;
Principle 8: undertake initiatives to promote greater environmental responsibility; and
Principle 9: encourage the development and diffusion of environmentally friendly technologies.

These Principles aim to help businesses prevent environmental damage, measure impact, and create broader benefits to society through active participation in
environmental stewardshipas well as through product design, development, and dissemination. These activities reduce OzU’s financial, operational, and reputational
risks; lower costs through increased efficiency; create new business opportunities; attract investment; and ultimately drive bottom-line growth. Moreover, new
generation is applying stronger scrutiny to environmental performance, and environmental reporting when they are choosing a university.

We answer core environmental questions related to commitment, prevention, performance, response, and reporting. These questions are cross-cutting in nature and
are broadly applicable to campus operations. The additional topic-specific questions target company performance on environmental topics that are material for a
subset of companies. These questions address water, forests, biodiversity, land, and waste.

Ozyegin University (OzU) recognizes the significance of environmental sustainability and is committed to upholding the United Nations Global Compact (UNGC)
environment principle. As an academic institution, we understand the critical role we play in addressing environmental challenges and promoting sustainable
practices. OzU actively strives to minimize its environmental footprint by implementing various initiatives. We prioritize energy efficiency, waste reduction, and
responsible resource management throughout our campus operations. Our facilities are designed to incorporate sustainable features, including energy-efficient
lighting systems, water-saving fixtures, and recycling programs. We also emphasize environmental awareness and education, integrating sustainability principles into
our curriculum and encouraging research and innovation in the field. By aligning with the UNGC environment principle, OzU aims to contribute to the global efforts
towards a more sustainable future, fostering a culture of environmental stewardship among our students, faculty, and staff.
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E1: Policy
commitment

Ozyegin University’s Commitment to UNGC Principles in Detail

OzU Environment Policy states "Ozyegin University guarantees that it will protect the
environment, help reduce environmental pollution, increase energy efficiency, comply with the
effective legislations, satisfy the compliance requirements, and continuously improve its
environment management system to increase its environmental protection performance.
Sustainable resource use for environmental protection entails recycling, putting emphasis on the
quality of water and air minimizing climate change, and the protection of biodiversity and
ecosystems.

Ozyegin University senior management guarantees that the university will duly fulfil all of its
commitments, take the lead for the Environmental Management System, and ensure quality
assurance for all of these processes.

OzU has a policy commitment on the following environmental topics

Mo, and we Mo, but we Yes, included Year policy was
have no plans  plan to within '.'thhlp a broader Not applicable  last updated
to developa the next two policy or as 3 (YY)

Environmental policy years stand-alone policy

Taopics:

Clirmate change o + 0 0 2021
Water o 0 + 0 2021
Oceans o 0 0 + -
Forests/Biodiversity/ o o + o 2021
Land use

Air pollution O 0 + 0 2021
WWaste 0 (o] + (o] 2021
Eg:rgv& resource o o + o 2021

Mapping to the
Ten Principles
of the UN
Global Compact

Related
Reporting
Standards

Principle 7

CbPCa.1 Principle 8

(2022);

GRL
Disclosure3-
3-c(2021)
for topics
GRI303

(2018),
GRI 304
(2016), GRI
305 (2016),
GRI 306
(2020), GRI
302 (2016)

Mapping to
SDG Targets

1.5, 2.1, 2.3, 2.4,
3.2, 3.4, 3.8, 3.9,
6.1,6.3,6.4,6.5,
6.6,7.1,7.2,7.3,
8.4,9.4,11.3,
11.5,12.1, 12.2,
12.3,12.4, 12.5,
12.6, 13.1, 13.2,
13.3, 13.a, 13.b,
14.1, 14.2, 14.3,
15.1,15.2, 15.3,
15.4, 15.5, 15.3,
15.b
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Mapping to the
Ten Principles
of the UN
Global Compact

Related
Reporting
Standards

Mapping to
SDG Targets

Ozyegin University’s Commitment to UNGC Principles in Detail

E1.1: Policy . . . . . . . ) . Principle 7
e Ozyegin University Environmental Policy has been delineated in POL-EMP and is accessible to CDP C4.1 Principle 8 1.5, 2.1, 2.3, 2.4,
visitors and the relevant parties either as softcopy on the university website or as hardcopy in (2022); 3.2, 3.4, 3.8, 3.9,
printed documents. In all of its activities, Ozyegin University strives to carefully evaluate any GRI 6.1 6.3 6.4 6.5
potential environmental hazards to reduce environmental risks to acceptable levels and satisfy the e 6 6, 7 1’7 2 ’7 3 !
requirements of internal and external authorities to this end. Likewise, OzU guarantees that it will Disclosures 8494113
protect the environment, help reduce environmental pollution, increase energy efficiency, comply 2-23-¢, 2-23-d P it
with the effective legislations, satisfy the compliance requirements, and continuously improve its 2-23-e (2021) 11.5,12.1,12.2,
environment management system to increase its environmental protection performance. 12.3,12.4,12.5,
As a result of these commitments, OzU is the first university to receive the ‘Zero Waste 12.6,13.1, 13.2,
Certificate’ in recognition of its zero waste efforts within the scope of the ‘Zero Waste Project’ 13.3,13.3, 13.b,
led by the Ministry of Environment and Urbanization in 2020. 14.1,14.2, 14.3,
15.1,15.2, 15.3,
For each environmental policy, it is ig‘t‘; 15.5, 15.3,
) . Applied to ) Developed involving
Aligned with Applied to the )
international Publicty Appro\.r.ed at the . company's own en\.f_|r0nmem_.—dl.
environmantal avaiable most senior level  company’s operations and expertise fr.um inside
Environmental standards of the company own the value chain and outside the
Topics: operations company
Climate change [s] o] (o] O [s] O
Water + + o] + + O
Forests/Biodiversity/ o . o + . o
Land use
Air pollution + + o] + + O
Waste + + + + + +
Energy & resource . . . + + +
use
E2: Ozyegin University Cekmekoy Campus Facilities, in line with its mission and principles, GRI Principle 7 1.5, 2.1, 2.3, 24,
Stakeholder encourages all its faculty, staff, students, visitors, on-campus businesses, neighbors, affiliated Disclosures Principle 8 3.2, 3.4, 3.8, 3.9,
engagement subcontractors, and suppliers to take the necessary actions, meet the necessary requirements, 3-1-band 3- 6.1,6.3,6.4,6.5,

3-f (2021) for 6.6,7.1,7.2,7.3,

and provide all of the necessary means and resources in order to protect the environment.

OzU has engaged with affected stakeholders in relation to the following
environmental topics?

Envircnmental

Mo
engagement

To better
understand

the

To discuss

potential ways to

prevent/mitigate

on this topic  risks/impacts in the risks/impacts

question

in guestion

To agree on
a way to

prevent/mitig

ate the
risks/impacts

To assess
progress in
preventing/

mitigating the
risks/ impacts in

To colaborate in
the

prevention/mitigation

of the risks/impacts
in guestion

Topics: in question guestion
Climate change 0 0 (s (o] 0 +
Water s s (o] [s] s +
Oceans + ] [s] [s] ] [s]
Forests/Biodiversi
/ ity 2 2 2 8} 2 +

Land use
Air pollution 0 0 Q e} 0 +
Waste [s] [s] (s} [s] [s] +
Energy & resource

¥ o o [} [} o +

use

topics GRI 303
(2018), GRI
304 (2016),
GRI 305
(2016), GRI
306 (2020),
GRI 302
(2016), and
GRL
Disclosure
201-2-a-iv
(2016)

8.4,9.4,11.3,
11.5,12.1, 12.2,
12.3,12.4, 12.5,
12.6, 13.1, 13.2,
13.3,13.a, 13.b,
14.1, 14.2, 14.3,
15.1,15.2, 15.3,
15.4, 15.5, 15.a,
15.b
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E3%
Prevention/
mitigation

E4: Prevention/
mitigation progress
assessment

Ozyegin University’s Commitment to UNGC Principles in Detail

At OzU, The Environmental Management System is prepared pursuant to the effective
legislations. All rules for monitoring, learning, examining, evaluating, and taking the necessary
actions for compliance with the effective laws and legislations are described in SMP-26 Legal

Due Diligence and Compliance Flowchart and its annexes.

OzU has taken the following actions in the reporting period with the aim of
preventing/mitigating the risks/impacts associated with these environmental

topics
Provided Collective
|nt_erna| Built capacity Conducted an Action with _
training/ amang ) peers ar Colleborated with
) audit process
capacity relevant ) other governmental or
o . and/or corrective )
buiding for business action plan stakeholders  regulatory bodies
Environmental the direct relationships o to address
Topics: warkforce the issue
Clirmate change + + ) + +
Water + (o] + + +
Oceans [w] [w] 0 w] w]
Forests/Biodversity/ + o 5 o +
Land use
Air pollution + 0 0O o +
Waste + + o] +
Energy & resource + + + a +
use

0OzU HSE Committee meets once in a month and tracks the effectiveness of its actions to learn if
its policies and processes are being implemented optimally. HSE Committee sets its goals and
objectives in line with the ‘Safety’, ‘Environment’ and ‘Emergency Response’ Policies published on
the web site and MyOzU application. HSE Department provides guidance/consultancy to all

departments and members of Ozyegin Community

OzU assesses its progress in preventing/mitigating the risks/impacts associated with

the following environmental topics

Set annual
o _ _ Set annual targets/
Mo monitoring  Review topics  targets/ goals, goals, track
. r

Environmental of progress  on ad hoc basis  frack Progress  pragress over

) over time
Topics:
Climate Change 0 s 0
Water 0 o o
Oceans + 0 s 0
Forests/Biodiversi

/ v/ 8] Q Q +

Land use
Air pollution 0 0 0 +
\Waste 0 o o +
Energy & resource

a¥ ] O 0 +
use

Mapping to the
Ten Principles
of the UN
Global Compact

Related
Reporting
Standards

GRI
Disclosure3-3-

d (2021) for

Principle 7
Principle 8

(2016), GRI
305 (2016),
GRI 306
(2020),

GRI 302

(2016), and

GRI Disclosure

GRL
Disclosure3-3-
e (2021)

for topics
GRI303

(2018),

GRI 304
(2016), GRI
305 (2016),
GRI 306
(2020), GRI
302 (2016),
and GRI
Disclosure201-

2-a-iv(2016)

Principle 7
Principle 8

Mapping to
SDG Targets

1.5, 2.1, 2.3, 2.4,
3.2, 3.4, 3.8, 3.9,
6.1,6.3,6.4,6.5,
6.6,7.1,7.2,7.3,
8.4,9.4,11.3,
11.5,12.1, 12.2,
12.3,12.4, 12.5,
12.6,13.1, 13.2,
13.3, 13.3, 13.b,
14.1, 14.2, 14.3,
15.1,15.2, 15.3,
15.4, 15.5, 15.3,
15.b

1.5, 2.1, 2.3, 2.4,
3.2, 3.4, 3.8, 3.9,
6.1,6.3,6.4,6.5,
6.6,7.1,7.2,7.3,
8.4,9.4,11.3,
11.5,12.1, 12.2,
12.3,12.4, 12.5,
12.6, 13.1, 13.2,
13.3, 13.3, 13.b,
14.1, 14.2, 14.3,
15.1,15.2, 15.3,
15.4, 15.5, 15.a,
15.b
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Mapping to the

Sl Ten Principles Mapping to
Ozyegin University’s Commitment to UNGC Principles in Detail Reporting of the UN P SDGPI?I'aI?gets
ST e Global Compact
Ozveqi — fi — f ; CDP F6.1
E4.1: Goals zyegin University has been the first university to have a Health, Safety and Environment 2021 Principle 7
and targets (HSE) Department in Turkey. Since 2012 HSE set goals and targets on environmental topics. Rl Principle 8 1.5,2.1,23, 2.4,
In 2014, the HSE Committee, that consists of a representative from every academic and Disdlosure gir ggr 2481' g’gr
administrative unit, was established. 1SO014001 Environmental Management System and ISO 3-3-e (2021) 6l6,7l1’7 2 ’7 3 !
45001 Occupational Health and Safety Management System certificates were obtained. for topics 8.494 113,
GRI303 11.5,12.1,12.2,
OzU sets goals/targets for the following environmental topics and publish them on MyOzU, (52311204 12.3,12.4, 12.5,
Reduce campus greenhouse gas emissions by annually Pr— 12.,6,13.1, 13.2,
Climate  [Promote awareness and education about climate change across the university 3%%16201%“ iiil ﬁ-az, iigl
change  jcommunity 305 (2016), Ay 152, 155,
Decrease water consumption annually through efficient water management systems GRI 306 15.1,15.2,15.3,
Water and awareness campaigns. 2020), GRI 15.4, 15,5, 15.3,
Collabourate with local water authorities to support water conservation efforts in the 302 (2016 15.b
surrounding community and
Participate in reforestation projects in collabouration with local conservation GRI
Forests/Biodiversity [organizations. Disclos
/Land Use [Develop educational programs that highlight the importance of biodiversity and ure
lecosystem protection 201-2-
) . Monitor and improve indoor air quality in campus buildings to ensure a healthy a-iv
Air pollution . a v
environment for all occupants (2016)
Minimize hazardous waste generation through proper handling, storage, and disposal
Waste practices.
Set targets to reduce single-use plastics and encourage the use of reusable
alternatives
Increase renewable energy consumption through solar, wind, and other sustainable
Energy &  [sources.
resource use  [Integrate resource-efficient technologies to reduce overall consumption of materials
land resources
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E4.2:
Measuring
progress
against targets

E5: Remedy

Ozyegin University’s Commitment to UNGC Principles in Detail

For each environmental topic in which OzU sets annual goals/targets, progress against
target/goal are tracked, reported to the HSE Committee monthly and externally reported to
BSI, third independent party for ISO14001 Environmental Management System and ISO
45001 Occupational Health and Safety Management System certification. All the progress was
made public first through Sustainability Report 2020.

OzU measures its progress against targets as follows

Progress is Progress is

reviewed against reported
Environmental goals annually or  internally to the Progress is
Topics: more frequently most senior level reported externally
Climate change + + +
Water + + +
Oceans 0 o] o]
Forests/Biodiversi
fLand uie v + + *
Air pollution + + +
Waste + + +
Energy & resource + + +
use

Ozyegin University acknowledges that ‘even with the best policies and practices, we may cause
or contribute to an adverse environmental impact we could not be able to prevent. Therefore, the
HSE Department and the HSE Committee assess the risks and cooperate with each and every
academic and administrative unit in remediation as part of their responsibility to respect the
environment. For climate change and air pollution, more than 18000 tree was planted at the
campus. For waste management, HSE established a comprehensive recycling program that
includes regular collection and transportation of recyclable materials to recycling centers. In
2022, 176 991 kg waste sent to recycling and besides income was generated for HSE awareness
activities

In the course of the reporting period, OzU has been involved in providing or enabling
remedy for any impacts associated with the following environmental topic

Mo adverse
) Yes, remedy No remedy ) ) ) Choose to

En*.flrcunmentdl provided/enabled provided/enabled impact identified not disclose
Tapics: or caused
Clirmate change + 0 0 0
Water + 0 0 0
Qceans 0 o 0 0
Forests/Biodiversity/ + 5 o o
Land use
Air pollution + ) 0 0
Waste + 0 0 0
Energy & resource + o o o
Use

Related
Reporting
Standards

GRI

Disclosure3-3-

e (2021)

for topics
GRI303
(2018),

GRI 304
(2016), GRT
305 (2016),
GRI 306
(2020), GRL
302 (2016),
and GRI
Disclosur
e201-2-
a-iv

(2016)

GRI

Disclosure3-3-

d-ii (2021)
for topics
GRI303

(2018),
GRI 304
(2016), GRI
305 (2016),
GRI 306
(2020), GRI
302 (2016),
and GRI
Disclosur
e201-2-
a-iv

2016

Mapping to the
Ten Principles
of the UN
Global Compact

Principle 7
Principle 8

Principle 7
Principle 8

Mapping to
SDG Targets

1,6.3,6.4,6.5,
6.6,7.1,7.2,7.3,
8.4,9.4,11.3,
11.5,12.1, 12.2,
12.3,12.4, 12.5,
12.6,13.1, 13.2,
13.3, 13.a, 13.b,
14.1, 14.2, 14.3,
15.1,15.2, 15.3,
15.4, 15.5, 15.3,
15.b

1.5, 2.1, 2.3, 2.4,
3.2, 3.4, 3.8, 3.9,
6.1,6.3, 6.4, 6.5,
6.6,7.1,7.2,7.3,
8.4,9.4,11.3,
11.5,12.1, 12.2,
12.3,12.4, 12.5,
12.6,13.1, 13.2,
13.3, 13.3, 13.b,
14.1, 14.2, 14.3,
15.1,15.2, 15.3,
15.4, 15.5, 15.3,
15.b
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E6: Greenhouse
gas emissions
(Scopes 1

and 2)

E7: Greenhouse
gas emissions
(Scope 3)

OzU tracks and reports emissions help to expedite emission reduction efforts in line with global
targets and manage risks and opportunities. For measurement methodology we use ISO 14064-

Ozyegin University’s Commitment to UNGC Principles in Detail

1. Soon we would like to apply for certification.

OzU'’s Gross Scope 1 and Scope 2 global greenhouse gas emissions were for the

reporting period

Measured Total

Emissions (tCO2e)
Scope 1 emissions 4930.11
Scope 2 emissions 4386.36
020 Turkiye
Yopleon exleyon m ye digen €O, Kigi bags CO; emisyon | TOIKive'nin topiam k"""!""“f"""'
Tarih miktari (tan CO2 dayon miktar (ton CO2 miktan (ton CO2 v Y
wmizyon/yl) wmisyon/m2.yl) emisyon/kighy)
{milyon ton CO2) (ton CO2/kigl)
2018 £.851 0,042 0,923 419 i (X1
2018 £.926 0,036 0,932 399 48
2020 6.213 0,022 0,632 393 47
2021 5.905 0,021 0,591 y
022 9.310 0.03 | 0.9 R

We have not started to measure Scope3 GHG emissions. For the Scope 3 emissions calculation,

we want to include the following items.
Purchased goods and services

Fuel- and energy-related activities

Upstream transportation and distribution
Waste generated in operations

Business travel

Employee and student commuting

Related
Reporting
Standards

CDP C6.1

(2022), CDP
C6.3 (2022);
GRI
Disclosures
305-1, 305-2
(2016);
UNCTAD, ISAR

B.3.1, UNCTAD
ISAR B.3.2;

CDP C6.5

(2022);
GRI
Disclosure

305-3 (2016)

Mapping to the
Ten Principles

of the UN

Global Compact

Principle 7
Principle 8

Principle 7
Principle 8

Mapping to
SDG Targets

1.5,2.4,11.3,
12.4, 13.1, 13.2,
13.3,13.3, 13.b,
14.3

1.5,2.4,11.3,
12.4,13.1, 13.2,
13.3,13.3, 13.b,
14.3

35


https://guidance.cdp.net/en/guidance?cid=30&ctype=theme&idtype=ThemeID&incchild=1&microsite=0&otype=Guidance&tags=TAG-646%2CTAG-605%2CTAG-600
https://guidance.cdp.net/en/guidance?cid=30&ctype=theme&idtype=ThemeID&incchild=1&microsite=0&otype=Guidance&tags=TAG-646%2CTAG-605%2CTAG-600
https://guidance.cdp.net/en/guidance?cid=30&ctype=theme&idtype=ThemeID&incchild=1&microsite=0&otype=Guidance&tags=TAG-646%2CTAG-605%2CTAG-600
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://unctad.org/system/files/official-document/diae2022d1_en.pdf
https://unctad.org/system/files/official-document/diae2022d1_en.pdf
https://unctad.org/system/files/official-document/diae2022d1_en.pdf
https://guidance.cdp.net/en/guidance?cid=30&ctype=theme&idtype=ThemeID&incchild=1&microsite=0&otype=Guidance&tags=TAG-646%2CTAG-605%2CTAG-600
https://guidance.cdp.net/en/guidance?cid=30&ctype=theme&idtype=ThemeID&incchild=1&microsite=0&otype=Guidance&tags=TAG-646%2CTAG-605%2CTAG-600
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/
https://www.globalreporting.org/standards/download-the-standards/

Mapping to the

Ten Principles Mapping to
of the UN SDG Targets
Global Compact

Related

Ozyegin University’s Commitment to UNGC Principles in Detail Reporting
Standards

IPCC reports have continually increased stronger warning signals for climate risk over the past

B CIim_ate two decades. The most recent IPCC assessment report now concludes that some impacts of ﬂ Pri_nci_ple 7 1.5, 2.4,

adaptation limate ch . ibl der hiahl biti tigati . Disclosure Principle 8 11.3,12.4, 13.1,
climate change are irreversible, even under highly ambitious mitigation regimes. 201-2-a-iv Principle 9 13.2, 13.3, 13.a,
In order to support climate change adaptation and resilience: (2016) 13.b, 14.3

+We have taken action to increase organization-wide resilience to climate change
+ We have taken action to increase resilience in our supply chains
+ We have taken action to increase resilience in the communities in which we operate

1Ak, n
+We have provided funding for climate change adaptation and resilience initiatives and
projects
0OzU goes beyond current actions in its operations and conduct research and open courses and
join EU projects in order to address and mitigate climate risks in the communities. Please see

https://www.attuneproject.eu/take-action/.

SDG Dashboard

=

o L
nextgen B F=f Times g
Square
| e |

ATTUNE - Activate the University for Climate Change
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Mapping to the

Ten Principles Mapping to
of the UN SDG Targets
Global Compact

Related

Ozyegin University’s Commitment to UNGC Principles in Detail Reporting
Standards

According to Agenda 21 of the Rio Earth summit, "New and efficient technologies will be essential

!59: R&D . to increase the capabilities, in particular of developing countries, to achieve sustainable CDP C4.3¢ Pri_nci_ple 7 1.5,2.4,11.3,
investment in . ! . ! ) (2022), CDP Principle 8 12.4,13.1, 13.2,
low-carbon development, sustain the world’s economy, protect the environment, and alleviate poverty and C4.2b (2022); Principle 9 13.3,13.3, 13.b,
products and human suffering. Inherent in these activities is the need to address. This is the reason that OzU UNCTAD. ISAR 14.3
services was established its first research center on ‘Energy, Environment and Economy. All ‘research areas A3.3
are tied to 3E’s of the Center: Energy efficiency and harvesting, Environmental concerns and S
climate change, Economic impact and development. Please see
https://www.ozyegin.edu.tr/pdfviewer/ECEM-NanodanGigaya.php for all the R&D projects.
E10: Most of our campus buildings are LEED (Leadership in Energy & Environmental Design)-certified UNCTAD. ISAR Pri_nci_ple 7 1.5,2.4,11.3,
Renewable buildings and adopted an energy policy that relies on self-generated energy from clean energy B.5.1: Principle 8 12.4,
energy resources. Our campus energy consumption is managed centrally from the Energy Distribution P Principle 9 13.1,13.2,13.3,
. : . . . o GRL 13.a, 13.b, 14.3
Center. Energy audits help identify potential energy savings of up to30%. This is why OzU ranked Disclosure
first on the 2023 The Impact World Rankings among all the universities in Turkey in the Energy 302-1 (2016)

efficiency ranking. Nevertheless, our campus still holds great potential for further energy savings. At
0OzU we have solar system on the two buildings. We are planning to invest more. During the
reporting period, a committee was established to assess the investment plan.

0OzU academicians conduct research on renewable energy, energy storage systems, energy efficient
buildings, electric vehicles, which are the main mains to mitigate climate crisis.

ENERGY SAVING v
& CONSERVATION y
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Mapping to the
Related Ten Principles

Mapping to

Ozyegin University’s Commitment to UNGC Principles in Detail Reporting of the UN SDG Targets

Standards Global
Compact

Ozyegin University implements the Waste and Environmental Management Plans according to the

E19: Waste ISO 14001Environmental Management System Standard since 2014. This is the reason that OzU GRL
becomes the first University in Turkey to Receive the “Zero Waste Certificate” in 2020 in Disclosure 3.9,63,12.2,
recognition of its efforts towards the effective and efficient use of resources, waste management |~ 306-3(2020); | Principle 7 gi' 12.5. 14.1
at source, and waste sorting and recycling on its Cekmekoy campus and dormitories. (Partially linked =~ Principle 8 14.2,15.1, 15.2,
to) 15.3,15.4, 15.5,
UNCTAD, ISAR 15.a, 15.b
B.2.1

SWAP DAY

TARAS QuUNU
T 4bans whivmss aTmeien oy ytbor e birin
DIRATIA JeeRreh WIR PTG RalbatibTaires Kapd
You pan Jn 1he event by coovng % the chi
you wan
For roppintoring

—IZYEGIN——
—4LINIVERSIT ¥—

ENVIRONMENTAL MANAGEMENT PLAN

non-hazardous material waste by type 2022

hazardous material waste by type 2022
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Section 5 of the Questionnaire: Anti-Corruption

Ozyegin University maintains a zero-tolerance approach towards bribery and corruption. Our Code of Ethics and HR Policy clearly outlines the expectations for all
employees to act honestly and with integrity, ensuring compliance with anti-corruption and bribery laws and regulations. Anti-corruption refers to the active prevention
of dishonest and fraudulent behavior that undermines fair competition.

Principle 10 of the UN Global Compact states “"Businesses shouldwork against corruption in all its forms, including extortion and bribery.”

Anti-corruption refers to the active prevention of dishonest and fraudulent behavior that undermines fair competition. Since corruption can include a broad
spectrum of topics, at OzU, academic dishonesty (includes plagiarism, essay mills, falsification of research results, fake journals and harresment of students) are
evaluated as forms of corruption. OzU believes that corruption and fraud in higher education cannot be tolerated due to their significant implications for institutions
and society at large. Unethical practices not only result in graduates who lack competence in their respective fields but also pose a threat to public health and
safety when research results are falsified or unqualified individuals practice their professions. Moreover, dishonesty in higher education erodes integrity and
cohesion within society, emphasizing the urgent need to address corruption and break the cycle of corruption on a wider scale. OzU belives in curbing corruption
should be an explicit feature of universities’ internal quality assurance systems, which should ensure transparency in staff recruitment, student success, and
financial management.

By upholding these principles and implementing strict measures against corruption, OzU aims to foster a culture of integrity, honesty, and transparency within our
institution. We are dedicated to providing a conducive and ethical environment that promotes academic excellence and contributes to the development of
responsible and principled individuals. OzU by implementing anticorruption policies and practices contribute directly towards the vision of SDG 16.5 to ‘substantially
reduce corruption and bribery in all their forms,” protecting its own long-term value and its contribution to long-term societal value.
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AC1:
Compliance
programme

Ozyegin University’s Commitment to UNGC Principles in Detail

OzU as a foundation university operates under ‘Foundation Universities Regulations’ and ‘Tender
Regulations for Foundation Universities which defines procedures on how to handle bribes,
gifts, entertainment and expenses, donations and sponsorships, political contributions,
facilitation payments and conflicts of interest.

Besides, Ozyegin University (OzU) maintains a zero-tolerance approach towards bribery and
corruption through our Code of Ethics and HR Policy which clearly outlines the expectations for
all employees to act honestly and with integrity, ensuring compliance with anti-corruption and
bribery laws and regulations. In cases where corruption or bribery is suspected, OzU takes
immediate action, including thorough investigations, reporting to appropriate authorities, and
implementing disciplinary measures and/or prosecution.

As a higher education institution, we have established following key elements that can be
defined as anti-corruption compliance program

e publish Code of Ethics as the main policy that outline expectations for ethical behavior,
define prohibited conduct, and emphasize the consequences of non-compliance.

e identify corruption risks specific to the university's operations and prioritize them based
on severity and likelihood. This risk assessment informs the allocation of resources
and focus areas for the compliance program. This risk assessment is published on
university intranet through MyOzU Application.

e provide orientation training sessions and awareness programs for faculty, staff, and
students to educate them about ethical behavior and prevention measures.

e establish a confidential reporting (whistleblower) mechanism that enables individuals
to report suspected corruption without fear of retaliation.

e implement robust financial controls, including transparent budgeting, expense
tracking, and auditing processes, to prevent misappropriation of funds.

e ensure that research activities adhere to ethical guidelines, including proper attribution
of intellectual property and accurate reporting of results through Ethic Boards,
Intellectual Property Board, TTO reporting system.

e establish guidelines for accepting and offering gifts, hospitality, and donations to
prevent improper influence.

e follow regulations for engaging with external organizations, sponsors, and partners to
prevent situations that could compromise the university's integrity.

e implement disciplinary measures for violations to demonstrate the university's
commitment to maintaining a corruption-free environment.

e Engage with YOK; YOKAK; Sayistay as relevant regulatory bodies, oversight
agencies, and accreditation bodies to ensure alignment with rules and regulations and
best practices.

Mapping to the
Ten Principles
of the UN
Global Compact

Related
Reporting
Standards

GRI Disclosure Principle 10
3-3-c (2021) for

the topic GRL

205 (2016)

Mapping to
SDG Targets

16.4, 16.5
16.6

!
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Mapping to the

Related Ten Principles Mapping to
Ozyegin University’s Commitment to UNGC Principles in Detail Reporting of the UN SDG Targets

Standards Global Compact

OzU, ‘Foundation Universities Regulations’ and ‘Tender Regulations for Foundation Universities, 16.4, 16.5, 16.6

AC2: Policy Human Resource Policy and Gift Policy for employees defines how to act in case of doubt and/or in
situations that may represent a conflict of interest, e.g., with regard to gifts and hospitality,
donations, sponsorship, or interactions with public officials.

Principle 10
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https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=34668&MevzuatTur=8&MevzuatTertip=5
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=9768&MevzuatTur=7&MevzuatTertip=5
https://www.mevzuat.gov.tr/mevzuat?MevzuatNo=28971&MevzuatTur=7&MevzuatTertip=5

Mapping to the

Related
Ozyegin University’s Commitment to UNGC Principles in Detail Reporting
Standards

Ten Principles Mapping to
of the UN SDG Targets
Global Compact

AC3: Training All employees and suppliers receive a short introduction about awareness on corruption risks in Principle 10 16.4, 16.5, 16.6
general HSE trainings first when they join the university and then repeat the training every five WEF Common
years. One of the goals of the Human Resources Department is to enhance awareness of Health, Metrics; GRL.
Safety, and Environment (HSE) consciousness with the target of achieving 100% participation in Disclosure 205-2
the related training programs. (2016)
AC4: OzU monitors its anti-corruption compliance programme through internal employee self- GRI
Compliance evaluations, through external independent monitoring YOK; YOKAK; Turkish Court of Accounts. Disclosure . 16.4, 16.5,
monitoring According to UNCTAD, ISAR D.2.1 beside bribery, facilitation payments, fraud, extortion,collusion, E— Principle 10 16.6
& and money laundering; the offer or receipt of gifts, loans, fees, rewards, embezzlement, trading in 205-3
ACS. Incidents influence, abuse of function, illicit enrichment, concealment, and obstructing justice, corruption (2016);
of corruption includes to do something that is dishonest, illegal, a breach of trust. Therefore, with this indicator,
& we do not have any incidents of corruption in terms of financial affairs, but we can declare the total
AC6: Measures number of confirmed disciplinary incidents among the students.
to address
suspected Within the reporting period, OzU had no incidents of financial corruption in the reporting period. In
incidents of order to address suspected incidents of academic dishonesty Discipline Commission was
corruption established. With the supplementary articles added to Article 54 on Student Discipline of Law

No:2547, and according to the resulting Article 54/3-b (Excluding the clause (a) of this Article), the
University Discipline Commission is responsible for:

Conducting the investigations initiated by the Rector for the disciplinary offenses committed in
shared spaces or areas within or outside higher education institutions, or disciplinary offenses
committed collectively by students, or disciplinary offenses committed collectively by students of
multiple faculties, graduate schools, or schools.

Number of Nature of Unknown Choose to not
incident(s) incident(s) disclose
Confirmed during the EEE&E&
current year, and related 19 0 0
. fargery,
to this year i
unauthorized
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THE TEN PRINCIPLES OF THE UNITED NATIONS GLOBAL COMPACT

HUMAMN RIGHTS

Businesses should support
and respect the protection
of internationally proclaimed
human rights; and

make sure that they are
not complicit in human

rights abuses.

3.

¥
&

LABOUR

Businesses should uphold the
freedom of association and the
effective recognition of the right
to collective bargaining;

the elimination of all forms of
forced and compulsory labour;

the effective abolition of
child labour; and

the elimination of discrimination
in respect of employment
and occupation.

ENVIRONMENT

Businesses should support a
precautionary approach to
environmental challenges;

undertake initiatives to
promote greater environmental
responsibility; and

encourage the development
and diffusion of environmentally
friendly technologies.

1:

ANTI-CORRUPTION

. Businesses should work

against corruption in all its
forms, including extortion
and bribery.
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